Vesak Day (Wesak or
Buddha Day)

Here are a few meaningful facts about Vesak Day that highlight
why it holds such importance for millions around the world:

e Triple Celebration: Vesak commemorates the birth, enlightenment, and
passing (parinirvana) of Gautama Buddha—all believed to have
occurred on the same day of the year.

e Buddhists typically celebrate by visiting temples, and chanting and
singing hymns which praise the 3 jewels, the central pillars of the
Buddhist faith; the Buddha (the Teacher), the Dharma (the Teachings)
and the Sangha (the Community of Buddhist practitioners)

e Global Observance: Vesak is celebrated in many countries with
Buddhist communities, including Sri Lanka, Thailand, Nepal, India,
Malaysia, Indonesia, Myanmar, and the UK.

e Date Varies Each Year: The date of Vesak is based on the lunar calendar,
usually falling in May, or early June if there's a leap year.

e United Nations Recognition: In 1999, the United Nations officially
recognised Vesak Day as an international day of observance.

e Traditions Include:

— Visiting temples

— Offering food and donations to monks and those in need
— Lighting lanterns or candles

— Releasing animals as a symbol of liberation

— Meditating and reading Buddhist scriptures

e Focus on Compassion: Vesak is not just a religious event—it encourages
acts of kindness, generosity, and reflection on how to live peacefully
and mindfully.
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Vesak Day (Wesak or
Buddha Day)

How Employers Can Support Vesak Day:

e Acknowledge the Day: Share a respectful internal message or
social media post recognising Vesak and its significance to
Buddhist employees and communities.

e Be Flexible with Time Off: Offer flexibility or allow annual leave for
those who wish to attend religious services or observe the day
through reflection and practice.

e Create Inclusive Spaces: Allow space and time for meditation or
quiet reflection. If you have a wellness or prayer room, promote
its availability during Vesak.

e Encourage Cultural Sharing: Invite employees to share traditions,
experiences, or teachings related to Vesak if they feel
comfortable, fostering awareness and mutual respect.

e Diversity and Inclusion Training: Use Vesak as an opportunity to
educate teams about different cultural and religious observances
as part of a broader inclusion programme.

e Promote Acts of Kindness: Inspired by Vesak's themes of
compassion and generosity, encourage team kindness initiatives,
such as supporting a local charity or volunteering.
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